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Educational Associate Handbook  
 
Introduction  
 
This handbook is designed to serve as a general guide for PSSD Educational 
Associates.  It is our intent that this document will serve as a useful resource for many 
areas important to your work in our school division.  While individual schedules and 
specific duties may vary, we hope that the format of this handbook accommodates your 
personal ï as well as your collective ï interests and needs.    
 
We understand the profound responsibility given to Educational Associates and 
appreciate your contribution to the emotional, physical, and intellectual well-being and 
success of all Prairie Spirit students. Educational Associates are integral and valued 
members of our school teams. 
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Mission/Vision Statement  
An inspired community of learners pursuing student success  
  

Board of Education Goal  
Prairie Spirit students have the knowledge, skills and attitude to thrive  

in the world of the future.  

This is further interpreted to include, but not limited to:  

1. Students will improve numeracy skills  

2. Students will improve literacy skills  

3. Students will experience smooth transitions into and through the education system  

4. Students will demonstrate increased engagement in the learning community  

5. First Nations/Métis students will experience equitable opportunities and outcomes. 

Prairie Spirit Goals for Improved Student 

Learning  

Students will increase their knowledge and understanding in 
mathematics. 

Students will increase reading comprehension in all content 
areas.  

Students will increase their involvement in and satisfaction with 
the Learning Community. 

Staff will increase their involvement in and satisfaction with the 
Learning Community.  

  

The four non-ƴŜƎƻǘƛŀōƭŜǎ ƻǊ άƳǳǎǘ ƘŀǾŜǎέ ŦƻǊ ŀƭƭ ƭŜŀǊƴƛƴƎ ŜƴǾƛǊƻƴƳŜƴǘǎ ƛƴ tǊŀƛǊƛŜ {ǇƛǊƛǘ {ŎƘƻƻƭ 
Division are: 

¶  Student voice and ownership 

¶  Seven core comprehension/thinking strategies 

¶  Problem-centered learning 

¶  Authentic assessment 
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Guiding Principles - Shared Values  
  

Success in Prairie Spirit School Division is achieved through commitment to the following shared 
values: 
  

Learning  
We value learning together to develop the whole person and inspire lifelong learning. We value 
creative and innovative approaches to improve learning. 

Transparency  
We value transparent and open relationships that are characterized by the sharing of information 
and exploration of ideas. 

Inclusiveness  
We value inclusiveness as the celebration and acceptance of all people. 

Nurturing  
We value the creation of supportive and caring environments that foster positive learning 
outcomes. 

Diversity 
We value diversity in our quest to develop trusting, respectful, equitable and just relationships 
among participants in our school division. 

Collaboration  
We value collaborative and cooperative relationships that engage stakeholders. 

Leadership  
We value shared leadership that is adaptive, open and growth oriented. 

Accountability  
We value individual and organizational accountability. 

Prairie Spirit Commitments  

¢ƘŜ ŦƻƭƭƻǿƛƴƎ ŎƻƳƳƛǘƳŜƴǘǎΣ ǊŜƭŀǘŜŘ ǘƻ ǘƘŜ tǊƻǾƛƴŎƛŀƭ aƛƴƛǎǘǊȅ ƻŦ 9ŘǳŎŀǘƛƻƴΩǎ {ƛȄ 9ŦŦŜŎǘƛǾŜ 
Practices, reflect Prairie Spirit priorities and responsibilities that guide our actions and influence 
our decisions. 

Responsive Curriculum and Instruction  
We are committed to: 

¶ Learners and learning. 

¶ Reflective practice both individually and collectively. 

¶ Ongoing professional development that aligns with both individual and system goals. 

¶ Success for all learners through inclusive practices and differentiated and responsive instruction. 

¶ Meaningful learning and teaching in support of diversity. 

¶ Developing language, which is foundational to all learning.  

¶ Learning environments that are language rich. 

¶ Support and alignment of effective practices through an integrated collaborative approach. 
όŎƻƴǘƛƴǳŜŘΧύ 
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Assessment for Learning  
We are committed to: 

¶ Assessment and evaluation in a culture of collaboration. 

¶ Effective communication with members of the learning community. 

¶ Clear and understood assessment and evaluation purposes, targets and outcomes.  

¶ Data-driven decision making through effective data analysis.  
  

Caring and Respectful School Environment  

We are committed to: 

¶ IƻƴƻǊƛƴƎ ǘƘŜ ŘƛǾŜǊǎƛǘȅ ƻŦ ƻǳǊ ǎŎƘƻƻƭ ŎǳƭǘǳǊŜǎ ǿƘƛŎƘ ƛǎ ǘƘŜ ŜȄǇǊŜǎǎƛƻƴ ƻŦ ŀ ǎŎƘƻƻƭΩǎ ǾŀƭǳŜǎΣ ōŜƭƛŜŦǎ ŀƴŘ 
attitudes. 

¶ Building comprehensive services and supports that address the learning needs, and personal and social 
development of students and their families. 

¶ Ensuring the physical and emotional safety of all members of our educational communities.  

¶ Building student and staff engagement through collaborative practices. 
 

Adaptive Leadership  

We are committed to: 

¶ Everyone in our learning community being a leader. 

¶ Developing individual, interpersonal and organizational strengths. 

¶ Honoring the contributions of all members of our learning community. 

¶ Building learning communities with an emphasis on relationships and teamwork. 

¶ Valuing creative thinking, innovation and risk-taking in a supportive and reflective environment. 
 

Comprehensive Prevention and Early Intervention  

We are committed to: 

¶ Developing and implementing effective practices as well as proactive and timely interventions that 
can support the well-being of learners. 

¶ Building and nurturing relationships among and between families, schools, communities and 
partners to support the well-being of learners. 

¶ Promoting long-term strategies that engage and sustain community-wide commitment. 

¶ Supporting caring and respectful school environments that examine, improve and monitor 
protective factors that enhance the development of resiliency in our children and youth. 

 

Authentic Partnerships  

We are committed to: 

¶ Partnerships among and between educators, parents, students, communities and human service 
providers as needed to support our students in achieving the knowledge, skills and attitudes 
necessary for success in school and in life. 

¶ Partnerships that ŀǊŜ Ƴǳǘǳŀƭƭȅ ǎǳǇǇƻǊǘƛǾŜ ƻŦ ŜŀŎƘ ƻǘƘŜǊ ŀƴŘ ōǳƛƭŘ ƻƴ ŜŀŎƘ ƻǘƘŜǊΩǎ ǎǘǊŜƴƎǘƘǎ ŀƴŘ 
interests. 

¶ Relationships that are built on genuine understandings and shared knowledge that demonstrate 
mutual respect. 

¶ Common goals through relationships that share in planning, decision-making and commitment.  
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